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Climate Corps in the
Pacific Northwest

Since 2020, Climate Corps Fellows have successfully added staff
capacity across sectors (municipal, education, healthcare, and banking)
to Puget Sound Energy customers seeking to participate more fully in
the Commercial Strategic Energy Management (CSEM) program.
Fellows typically save more resources for the organization than their
initial cost - for example by supporting Facilities and Energy Managers
with rebate and incentive applications, gathering crucial energy usage
information, or supporting implementation of energy efficiency projects.
This provides a financial benefit and also builds a pipeline of qualified and
skilled leaders. In collaboration with NEEC and USGBC through the
BOC and LEED certifications programs, most Fellows concurrently
pursue professional development and are mentored by the SEI Climate
Corps team in project management, green maintenance and operations,

and a broad range of climate and sustainability topics. . CLIMATE
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Andrew Westenbroek

* Fellow at Bellevue College
* Energy and building retrofit projects

* Helped to decrease energy footprint and
utilities costs

Joanna Larson

* Fellow at North Kitsap School District

* Interfaced between NKSD and Puget
Sound Energy to scope incentive project

* Infrastructure upgrades across 13
campuses

Patrick Shive
* Fellow at King County

* Energy efficiency and conservation
database

* Equipment specifications, fossil fuels

Inventories
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SEl tailors fellowship
positions to Partner (host
organization) needs and
then recruits top candidates
for Partners to interview.

SEl serves as the employer
(handling all payroll,
healthcare, taxes, insurance,
etc.) for Fellows who lead
sustainability projects
within Partner
organizations.

SEl hosts arigorous training
program for all Fellows
aligned to early-career
competencies for
sustainability professionals,
including equity, resilience,
innovation, stewardship,
and collaboration.

Fellows complete a 10-
month (+/-) career-
launching fellowship, driving
sustainability projects
forward with Partners while
earning a monthly stipend,
graduate professional
certificate, and program
completion award.

85% of Fellows go on to
pursue sustainability
careers, many within
Partner organizations.
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Partner Benefits

You get a full-time

sustainability champion for
10 months.

You will receive a pool
of expertly matched
candidates to choose from,

and we will take care of the
hiring and HR.

Your Fellow will

receive extensive training,
with professional
development opportunities
tailored to your specific
industry or sustainability
project.

You can test out new

talent - our Partners
frequently hire their
Fellows upon completion of
the fellowship.

Fellow positions often save
money and/or pay for
themselves by significantly
reducing utility bills,
optimizing processes,
identifying funding, etc.
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About SE|

SElis an environmental nonprofit

that builds leaders to drive
sustainability solutions. For over

20 years, SEl has partnered with
schools, communities, and
businesses to develop a leadership |
pathway from elementary school

to early career. Our flagship

programs (Energize Schools,

Energize Colleges, School of

Environmental L eadership,

Climate Corps, and Energize

Careers) educate and empower
students and emerging
professionals to create thriving,

resilient communities.

Find out more at seiinc.org

{ BUILDING LEADERS FOR A
Se I RESILIENT WORLD


https://www.energizeschools.org/
https://www.energizecolleges.org/
https://www.schoolofenvironmentalleadership.org/
https://www.climatecorps.org/
http://www.energizecareers.org/
https://www.seiinc.org/

